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Yukon Energy is committed to 
providing our customers with 
exceptional value in rates, service, 
reliability and public safety. 
This annual report is a tribute to 
all our customers and our highly 
professional and dedicated staff.



This was, without a doubt, one of the busiest years in Yukon Energy’s history. Not only 
did we complete Stage 1 of a new 138 kV transmission line in the Central Yukon, but we 
were involved in a number of other projects aimed at addressing the growing need for 
electricity in the territory. This includes preparing for the installation of a third hydro 
turbine at our Aishihik plant in the southwestern Yukon, refurbishing two of our oldest 
diesel units, and searching for viable options for new renewable energy development. 
We also fi led a General Rate Application in the fall of this year.

Stage 1 of our new transmission line, from Carmacks to Pelly Crossing with a spur to 
the Minto mine, has allowed Yukon Energy to provide the mine and the community of 
Pelly Crossing with surplus hydro power (previously both were on diesel). This has led to 
reductions in greenhouse gas emissions of between 25,000 and 30,000 tonnes per year. 
This project provided employment for some 200 individual Yukoners and economic 
opportunities for over a dozen Yukon businesses.

Stage 2 of the line, from Pelly Crossing to Stewart Crossing, will connect our two major 
power transmission systems, giving us long-term benefi ts including greater fl exibility 
and system reliability. We are currently working to secure funding so that we can begin 
construction of Stage 2 in the summer of 2009, with completion planned for late 2010.

Another priority for Yukon Energy in 2008 was to fi nd new capacity on our system and 
new sources of generation. We worked to rebuild one of our Mirrlees diesel generators 
in Faro and began rebuilding a Whitehorse Mirrlees unit. Two other Whitehorse diesel 
generators will be rebuilt over the next several years as necessary. 

We also began pre-feasibility work for a potential project in Mayo in the central Yukon. 
This proposed initiative, known as Mayo B, involves building a new powerhouse a few 
kilometres downstream from the existing one. This would double the amount of energy 
that can be generated from the Mayo River, from fi ve to between 10 and 13 megawatts. 
No changes would be required at Wareham Lake or to the Wareham dam.

Mayo B would be developed to help supply Yukon-wide power loads and is conditional 
on the completion of Stage 2 of the Carmacks-Stewart line. It would only occur after 
meaningful consultation with stakeholders, and after all permits and approvals are 
obtained. It would also be contingent on government funding. In late 2008 we began 
consultation with the First Nation of Nacho Nyak Dun, the Village of Mayo and other 
stakeholders about this potential project. These discussions will continue into the 
new year.

Yukon Energy continued our work necessary for a third hydro turbine at our Aishihik 
facility. The Yukon government has committed $5 million towards the cost of the new 
unit, which we expect to install in 2010. This third turbine at Aishihik will provide seven 
megawatts of power.

Aside from seeking additional hydro opportunities, Yukon Energy also devoted some time 
in 2008 researching the possibility of using geothermal heat to produce electricity. Yukon 
is located in an area of the Pacifi c known as the ‘Ring of Fire’. We believe the potential 
is good for fi nding geothermal resources signifi cant enough to produce a substantial 
amount of electricity – possibly between 500 and 1,500 megawatts of power. Research 
work will continue in this area in 2009.

In keeping with our commitment of preventative maintenance, Yukon Energy devoted 
signifi cant time and money to upgrading/replacing some of our generation and 
transmission assets. In spite of this, some equipment failures meant Yukoners suffered 
more power outages than usual this year. Yukon Energy takes our responsibility of 
providing safe and reliable electricity very seriously. We have reviewed our list of capital 
projects and have established an aggressive schedule for system improvements to 
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Aishihik hydro plant.
PHOTO: Derek Crowe



greatly reduce the likelihood of future controllable power outages. We anticipate having many of the upgrades completed by the end of 
2009. We recognize that we have some way to go to win back the trust of Yukoners; we plan to work very hard to do so.

In early October, Yukon Energy applied to the Yukon Utilities Board for approval of our 2008 and 2009 revenue requirements, including 
rate reductions for fi rst block residential customers. These reductions would have resulted in an overall saving to ratepayers in 2009 of 
$1,334,000. Second block energy charges would have been increased, with all the resulting added revenues used to contribute to the 
proposed fi rst block reduction. We asked that our proposed rates be implemented on an interim basis this fall.

However the Yukon Utilities Board rejected Yukon Energy’s interim rate proposal, saying it wanted to wait for a future hearing to 
examine the ideas we had put forward. Instead, the YUB ordered that all ratepayers, except the Minto mine and Secondary Sales 
customers, receive an interim rate decrease of 3.48 percent. The interim rate went into effect on December 1st. Oral hearings on Yukon 
Energy’s application will take place in May 2009.

In the area of safety, Yukon Energy worked hard in 2008 to bring about a positive change in the safety culture of our organization. 
We are now registered in the Certifi cate of Recognition (COR) program. COR is a safety and health certifi cation program designed to 
help companies develop and maintain a safety and health management program for all staff. Under the program, a Certifi cate of 
Recognition is given to employers once COR training is fi nished, a safety program is developed and implemented, and an external safety 
audit is done. Yukon Energy believes that by participating in this program we will strengthen our business success and show leadership 
in the community.

In terms of Human Resources, in 2008 Yukon Energy for the fi rst time offered our employees the option of participating in fl exible work 
arrangements. A number of our staff took advantage of this new opportunity. Yukon Energy believes these arrangements will increase 
our ability to attract, retain and motivate good employees and will lead to increased job satisfaction.

Similar to many employers, we have a large number of staff whose retirement plans are on the near horizon. We have begun offering 
retirement planning seminars as part of our commitment to help employees better prepare for a secure and successful retirement.

Also in 2008, we introduced a wellness program to promote and support employees’ physical and mental health and we implemented 
our fi rst corporate intranet site to facilitate the sharing of information.

While our primary responsibility is to provide safe, reliable and cost-effective electricity to Yukoners, we have a strong connection 
to the communities in which we live and work. Yukon Energy offers fi nancial assistance by way of cash donations to a wide variety of 
non-profi t groups based in the Yukon. In 2008 we gave more than $75,000 to over 40 community organizations and we donated a van 
to the Whitehorse Food Bank. We also gave scholarships to seven students entering pre-apprenticeship or post-secondary programs. 
We completed the fourth full year of an apprenticeship and training benefi ts agreement with the Nacho Nyak Dun and Tr’ondëk 
Hwëch’in First Nations, as part of an arrangement reached during the construction of the Mayo-Dawson transmission line. 

Yukon Energy marked the 50th anniversary of the Whitehorse dam this year with a public celebration. Yukoners and visitors took part in 
a number of activities including a fun run, hydro plant tours, and an outdoor celebration with food, live music and memory sharing.

As always, our ultimate goal is to achieve operational excellence. We measure our success by our ability to deliver safe, reliable 
power to our customers, our ability to attract and retain a skilled and engaged workforce, our respect for the environment and for the 
communities and people we serve, and the knowledge that safety is a part of every decision we make and every action we take.

David Morrison
President and CEO

Left: Installing the penstock at the Whitehorse hydro facility. PHOTO: Yukon Archives

Right: Participants in a ‘fun run’; part of the 50th Anniversary celebrations of the 
Whitehorse dam. PHOTO: www.archbould.com
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OVERVIEW 

Established in 1987, Yukon Energy is a publicly-owned electrical 
utility that operates as a business, at arms length from the 
Yukon government. We are the main generator and transmitter 
of electrical energy in Yukon and we work with our parent 
company Yukon Development Corporation to provide Yukoners 
with a suffi cient supply of safe, reliable electricity and related 
energy services.

There are almost 15,000 electricity consumers in the territory. 
Yukon Energy directly serves about 1,800 of these customers, most 
of whom live in and around Dawson City, Mayo and Faro. Indirectly, 
we provide power to many other Yukon communities (including 
Whitehorse, Carcross, Carmacks, Haines Junction, Ross River and 
Teslin) through distribution to the Yukon Electrical Company Limited. 
Yukon Electric buys wholesale power from Yukon Energy and sells 
it to retail customers in the territory. 

Yukon Energy has the capacity to generate 112 megawatts of 
power. Seventy-fi ve megawatts of that are provided by our hydro 
facilities in Whitehorse, Mayo and Aishihik Lake (40 megawatts 
at Whitehorse, 30 megawatts at Aishihik and fi ve megawatts at 
Mayo), 36 megawatts by diesel generators (which we currently only 
use as back-up) and 0.8 megawatts by two wind turbines located 
on Haeckel Hill near Whitehorse.

Yukon Energy is incorporated under and regulated by the Business 
Corporations Act, the Public Utilities Act and the Yukon Waters Act.

Our headquarters are located near the Whitehorse Rapids hydro 
plant in Whitehorse, with community offi ces in Mayo, Faro and 
Dawson City.

Vision
We are recognized as one of the best managed utilities in Canada, 
meeting the needs of our customers with a sustainable, reliable, 
cost-effective supply of electricity through:

• A passion for safety and environmental stewardship in all 
our activities;

Right:  Installing one of 
the fi rst turbines at 
the Whitehorse Rapids 
Hydro Facility.
PHOTO: Yukon Archives

Far right: Yukon Energy 
employee Ramona Toth.  
PHOTO: www.archbould.com

• Being profi table and fi nancially strong, capable of investing 
in the future, by expanding and upgrading our generation and 
transmission infrastructure;

• A well-managed, dedicated and highly qualifi ed work force;

• Being operationally and administratively effi cient; and

• Maintaining good working relationships with key stakeholders, 
including government and First Nations.

Mission
Strengthen and grow our core businesses of generation, 
transmission and distribution in the following ways:

• Secure approval and fi nancing for near-term resource 
plan projects

• Improve organizational capabilities – planning and 
project management

• Streamline work processes

• Strengthen our human resources through an emphasis 
on employee development, improving teamwork, 
and implementing strategic workforce initiatives

Values
Our actions and activities are guided by our core values:

• Commitment

• Integrity

• Effective Service

• Safety

• Learning, Growth and Development

• Respect

• Teamwork

• Accountability
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OUR EMPLOYEES

Yukon Energy employs approximately 80 highly skilled and 
dedicated people in Whitehorse, Faro, Mayo and Dawson City. 
We are committed to being the employer of choice in Yukon. 
We value our employees and ensure that we provide a respectful 
work environment. We offer competitive salaries, excellent 
benefi ts, generous paid vacations, vacation travel allowance 
and comprehensive training.

In 2008 we gave our employees the option of participating in fl exible 
work arrangements. We believe the benefi ts of fl ex time include: 

• An increased ability to attract, retain and motivate 
high-performing and experienced employees. 

• Helps employees manage their responsibilities outside of work. 

• Increased job satisfaction, energy, creativity, and ability to 
handle stress.

A signifi cant percentage of our staff are taking advantage of this 
new option.

Similar to many employers, we have a number of employees whose 
retirement plans are on the near horizon. We now offer retirement 
planning seminars, as part of our commitment to help employees 
better prepare for a secure and successful retirement.

We recognize the benefi ts of a healthy workforce. In 2008 we 
introduced an employee wellness program to promote and support 
employees’ physical and mental health. 

As a way of improving our internal communications, we implemented 
in 2008 our fi rst corporate intranet site. We also launched a ‘Bright 
Ideas’ program, which encourages staff to submit suggestions 
for improving our company. Already the program has yielded some 
excellent ideas.

We are proud of our workforce and we have adopted several initiatives 
to celebrate and recognize our employees’ efforts. These include an 
annual celebration to recognize employees achieving milestones, 
annual employee and children’s Christmas parties, summer barbeques, 
golf tournaments and other ad-hoc get-togethers.

We would like to congratulate our 13 employees who received 
Long Service Awards this year.  

15 years
Mike Hannah

10 years
Tom Debolt, Wendy Fendrick, Bob Gingras, Linda Greer, Pat Marcoff, 
Brian Power, Tara Schultz, Bill Haydock and Jack Weir

5 years
George Burns, Robert Mura and Al Porter  

We would also like to congratulate Calvin Kirkwood and Jeremy 
Germaine, both of whom received Apprenticeship Awards of Excellence 
from the Yukon government. To qualify, they had to score 85 percent or 
higher on their apprenticeship exams. Apprenticeship programs are an 
important part of Yukon Energy’s workforce strategy. It’s also a pleasure 
to recognize Calvin Kirkwood and Jim Petelski on the completion of 
their apprenticeship training in Powerline Technician and Heavy Duty 
Equipment Technician (Off Road) respectively.
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 2008 2007 2006 2005 2004 2003
Generating Capacity (in MW)     
Hydro 75 75 75 75 75 75
Diesel 36 36 36 36 36 40
Wind 1 1 1 1 1 1
Total 112 112 112 112 112 116
             
Peak Demand (in MW)     
WAF System 64 59 61 56 57 51
Mayo 5 5 5 4 4 5
Dawson 0 0 0 0 0 3
Total 69 64 66 60 61 59
             
Generation (in GWh)      
 Whitehorse Rapids  206  206  217  202  206  208 
 Aishihik  107  98  81  81  71  61 
 Mayo  28  27  27  25  24  13 
 Wind  0  0  1  0     0  1 
 WAF Diesel  1  0  1  0 0  0 
 Other Diesel  0  1  0    1  1  11 

342  332  327  309  302  294
             
Electric Sales (in $000)     
Residential 1,523  1,509  1,456  1,397  1,395  1,370 
General Service 2,804  2,731  2,645  2,838  2,216  2,103 
Industrial 329  - - - 20  36 
Wholesale 22,999  22,459  22,127  20,925  20,773  20,232 
Secondary Sales 777  1,000  917  767  369  315 
Other 86  377  383  371  131  141 

28,518  28,076  27,528  26,298  24,904  24,197
             
Electric Sales (MWh)      
Residential 11,359  10,908  10,665  10,169  10,199  10,001 
General Service 18,523  17,507  17,037  18,438  14,016  13,375 
Industrial 3,200  - - - 247  452 
Wholesale 263,820  254,914  251,861  237,419  235,982  229,971 
Secondary Sales 18,753  24,225  22,185  18,933  16,517  13,621 

315,655  307,554  301,748  284,959  276,961  267,420
             
Cents Per kWh      
Residential 13.41  13.84  13.66  13.74  13.68  13.70 
General Service 15.14  15.60  15.52  15.39  15.81  15.73 
Industrial 10.28 - - - 8.04  8.05 
Wholesale 8.72  8.81  8.79  8.81  8.80  8.80 
Secondary Sales 4.14  4.13  4.13  4.05  2.23  2.31 

Explanatory notes:

• 2008 is the fi rst year for Minto mine as an Industrial customer and 
Pelly as an added Wholesale POP service point.

• Secondary sales are down by 5.5 GWh. 1.3 GWh is due to a hydro 
unit being out of service in October and 1 GWh is due to system peak 
constraining the availability of secondary sales in December. The 
remaining 3.2 GWh is due to institutional customers (hospital and 
extended care) using less due to equipment maintenance.

SUMMARY OF UTILITY OPERATIONS

• General service sales are up from prior year by 1 GWh due to 
increased usage at the Faro mine water treatment which fl uctuates 
from year to year depending on how aggressive their program is for 
that year.

• Wholesale purchase of power was up by 9 GWh with 8 GWh being 
sales to YECL for Whitehorse and .225 GWh for Pelly Crossing.
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KEY ACTIVITIES

General Rate Application
This fall, Yukon Energy applied to the Yukon Utilities Board (YUB) for 
approval of our 2008 and 2009 revenue requirements, including rate 
reductions for fi rst block residential customers. These reductions, 
if approved by the YUB, would have resulted in an overall saving 
to ratepayers in 2009 of $1,334,000. The requested rate decreases 
refl ect revenues from the connection of the Minto mine to our 
transmission system. 

As a way of promoting energy conservation, Yukon Energy proposed 
that rate reductions occur only for the fi rst block energy charges. 
Second block energy charges would have been increased, with all 
the resulting added revenues used to contribute to the proposed fi rst 
block reduction. 

There is a growing demand for electricity in Yukon. While we are 
aggressively looking for new renewable power to meet this demand, 
this process takes time. In the absence of new generation, we face 
the prospect within a few years of running out of hydro and turning 
on our diesels. That’s why it’s important to send price signals to 
Yukoners that will encourage them to practice energy conservation 
as much as possible.

However in November, the Yukon Utilities Board rejected Yukon 
Energy’s interim rate proposal. It said it wanted to wait for a future 
hearing to examine the ideas we had put forward. Instead, the YUB 
ordered that all ratepayers, except the Minto mine and Secondary 
Sales customers, receive an interim rate decrease of 3.48 percent. 
The interim rate went into effect on December 1st.

Oral hearings on Yukon Energy’s application will take place in 
May 2009. We hope that at that time, the YUB will consider our 
original proposal. 

Carmacks-Stewart Transmission Line Project
Yukon Energy is in the process of building a new 138 kV transmission 
line from Carmacks to Stewart Crossing in the central Yukon. 
A primary focus in 2008 was the construction of Stage 1 of the line, 
between Carmacks and Pelly Crossing (a distance of approximately 
172 kilometres), with a spur to the Minto mine. After a winter of 
surveying and clearing, construction took place throughout the spring 
and summer. The line was energized in November.

This project has allowed Yukon Energy to supply the Minto mine with 
surplus hydro power, reducing greenhouse gas emissions by between 
25,000 and 30,000 tonnes per year (by displacing the Minto mine’s 
on-site diesel generation). It has also allowed the community of 
Pelly Crossing to switch from diesel to clean hydro for their electricity, 
reducing greenhouse gas emissions by a further 1,400 tonnes. 

The transmission line project resulted in substantial economic benefi ts 
for Yukon. In total, it’s estimated that approximately 200 Yukoners 
worked on this project. The transmission line was affordable because 
of a Yukon government contribution of $10 million, a contribution of 
$7.2 million from Sherwood Copper (recently renamed Capstone Mining 
Corporation – owners of the Minto mine), and an additional $7 million 
from the Yukon Development Corporation.

The project only went ahead after Yukon Energy fi nalized a Power 
Purchase Agreement with the Minto mine, reached a project agreement 
with the Northern Tutchone First Nations, and underwent an extensive 
environmental screening by the Yukon Environmental and Socio-
Economic Assessment Board and three public hearings by the Yukon 
Utilities Board. 

Stage Two of the line, from Pelly Crossing to Stewart Crossing, 
will connect our two major power transmission systems, giving 
us long-term benefi ts including greater fl exibility and system 
reliability. We are currently working to secure funding and anticipate 
construction of Stage 2 will begin in the summer of 2009, with 
completion in late 2010.

Below: Inside the penstock at the Whitehorse Rapids hydro dam, 
c. 1958.  PHOTO: Yukon Archives/Whitehorse Star 

Right: Working on the Carmacks-Stewart transmission line.
PHOTO: www.archbould.com
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Mayo B
In looking for additional renewable power, our fi rst priority is to 
enhance our existing hydro facilities. As such, we are looking at 
expanding our Mayo hydro plant in the central Yukon, a potential 
project called Mayo B.

The proposed initiative involves building a new powerhouse about 
three kilometres downstream from the existing powerhouse. This 
would double the amount of energy that can be generated from the 
Mayo River (from fi ve megawatts to between 10 and 13 megawatts). 
No changes would be required at Wareham Lake or to the Wareham 
dam. The current plan is to maintain the existing powerhouse for 
use as required in the future.

In 2008 we began consulting with local governments, stakeholders 
and the public. These consultations will continue into 2009. Public 
involvement is important to help Yukon Energy plan and shape this 
project. We are working closely with the First Nation of Nacho Nyak 
Dun to reach a Memorandum of Understanding and a Project 
Agreement. Various permits and government approvals are required 
and the project needs a new or revised water license from the Yukon 
Water Board. It must also undergo an environmental screening by 
the Yukon Environmental and Socio-Economic Assessment Board, and 
Yukon Energy has committed to take all projects worth more than 
$3 million to our regulator, the Yukon Utilities Board, for review. 
Mayo B is conditional on the completion of Stage 2 of the Carmacks-
Stewart transmission line.

If this project does move forward, the earliest in-service date will be 
2011 or 2012.

The Yukon government is working with Ottawa to help secure funding 
for Mayo B.

Aishihik Third Turbine
In 2008, Yukon Energy moved ahead with the work needed to 
install our Aishihik third turbine. This is one of three short-term 
projects that we have identifi ed in our 20-year Resource Plan. 
The seven-megawatt hydro generator will be added to the existing 
Aishihik hydro plant (which currently has two 15 megawatt hydro 
turbines) at a cost of approximately $8.5 million in 2008 dollars. 
The new generator will provide energy by improving the effi ciency 
of water use, to allow us to get more energy out of the same amount 
of water. It will also help displace diesel that might otherwise be 
required during peak times of the day. 

The Yukon and federal governments have committed to provide 
$5 million to help fund this project. The project will save Yukon 
Energy $1 million or more per year in diesel costs and will reduce 
greenhouse gas emissions by an estimated 3,800 tonnes annually. 
We expect to install Aishihik 3 by late 2010.

Diesel Improvements
While we consider ourselves primarily a producer of renewable 
energy, there are times when we must rely on our back-up diesel 
generators to meet the demand for electricity. Over the last couple 
of years we have started refurbishing our Mirrlees diesel units 
(the oldest units in our fl eet). In 2008 we worked to rebuild one of 
the generators in Faro and began rebuilding one of our Whitehorse 
units. Over the next several years we will look at refurbishing 
two more Whitehorse Mirrlees diesel generators as necessary.

Reliability
We take our responsibility to provide reliable power very seriously. 
Yukon Energy devoted a signifi cant amount of time and money 
to upgrading or replacing some of our generation and transmission 
assets. In spite of this, we had some equipment failures that 
resulted in a higher than normal number of power outages. This is 
as unacceptable to us as it is to the Yukon public. While we can’t 
prevent all outages (Mother Nature has a hand in some of them) 
there are things we are doing to improve reliability.

We have reviewed our list of capital projects and have established 
an aggressive schedule for system improvements to greatly reduce 
the likelihood of future controllable power outages. We anticipate 
having many of the upgrades completed by the end of 2009. 
Thankfully, our plan is already starting to show favourable results.

Above: Inner workings of one of our early hydro generators. 
PHOTO: Yukon Archives 

Above right: One of the Open Houses that took place to inform 
Yukoners about the Mayo B project.  PHOTO: www.archbould.com
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We are also working with Yukon Electrical Company Ltd. to make 
changes to the transmission and distribution systems, so that if 
there is an outage, it will affect a smaller geographical area, meaning 
fewer people will lose power.

A comparison of our power outages elsewhere in Canada shows that 
while we have more black-outs, they are much shorter in duration than 
the national average. 

The bottom line for Yukon Energy is that we are committed to 
doing better, and we are working as hard as we can to win back 
public confi dence.

Geo-thermal Power
Yukon is located in an area of the Pacifi c known as the ‘Ring of Fire’. 
Because of this, we believe the potential is good for fi nding geothermal 
resources signifi cant enough to produce a substantial amount of 
electricity – possibly between 500 and 1,500 megawatts of power. 
In 2008 we did some initial research into possible Yukon sources of 
geothermal energy. The work will continue in 2009 by way of using 
remote sensing satellite imagery and infrared thermal sensors to 
help locate thermal hotspots.

Southern Lakes Hydrology Study
To help us in our quest for future hydro possibilities on the Southern 
Lakes, we needed a way of analyzing what effect a hydro project on 
one part of the Southern Lakes would have on the rest of our system. 
In 2007 we hired a consulting fi rm to produce a model for us, so that 
we can answer such questions. The results were made available to us 
this year. The information is invaluable in terms of future planning.

While doing this work, we asked the fi rm to also fi nd out if lowering 
the spring water levels in Marsh Lake would lower the peak water 
levels in the lake later in the summer. This was an important question 
to ask, in light of record fl ooding on Marsh and Tagish Lakes in 2007. 
The research confi rmed the conclusions reached in an earlier study…
that lowering spring water levels in Marsh Lake does not help to 
reduce peak summer levels. That’s because the volume of water 
coming into Marsh Lake is far greater than that going out, no matter 
what Yukon Energy does. 

A second study commissioned by Yukon Energy in 2008 looked at two 
other issues: 1) what would the 2007 water levels at Marsh Lake have 
been if the Marsh Lake Control Structure was not in place and 2) what 
would the 2007 water levels at Marsh Lake have been if Yukon Energy 
had lowered Schwatka Lake for the entire summer. In both cases, the 
study found that neither scenario would signifi cantly decrease the 
peak water levels at Marsh Lake. Instead, it concluded that the Yukon 
River has some natural features that constrict the fl ow of water.

Mayo-Dawson Transmission Line
The Mayo to Dawson City transmission line, which has operated 
since the fall of 2003, involved building a 232-kilometre transmission 
line and related infrastructure to connect the City of Dawson 
to the Mayo hydroelectric station. It has allowed Yukon Energy to 
supply Dawson with clean surplus hydro electricity (Dawson’s 
diesel generators are now only used as emergency back-up) and 
has reduced greenhouse gas emissions by 10,000 tonnes a year.

For the fourth full year, Yukon Energy fulfi lled its training agreements 
with the First Nation of Nacho Nyak Dun and the Tr’ondëk Hwëch’in 
First Nation, as part of the Mayo to Dawson Transmission Line Benefi ts 
Agreement. Through this agreement, we provide each of the two 
First Nations with up to $15,000 a year for apprenticeship and training 
opportunities. The agreement is for 20 years with an option to renew 
for a further fi ve years. We believe this is going a long way in 
helping the Tr’ondëk Hwëch’in and Nacho Nyak Dun achieve their 
training needs and is assisting members of the two First Nations 
to fi nd meaningful employment.

Construction of the Whitehorse hydro facilities.  PHOTO: Yukon Archives

Powerline apprentice David Bourque.  PHOTO: www.archbould.com
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Secondary Sales
During most times of the year, Yukon Energy has the ability to produce 
more hydro-generated electricity than it needs for its customers, 
although this surplus is expected to be gone within a few years. Until 
then, we will continue to operate our Secondary Sales Program. 

This program gives eligible Yukon businesses the option of using hydro 
power to heat their facilities instead of diesel fuel or propane, both of 
which are more expensive. However, there are some stipulations: the 
service is limited and is fully interruptible, and the business’ existing 
heating system must be maintained and fully operational so that it can 
be re-activated on 24 hours notice. A second electrically fi red heating 
system must be added in order to utilize the secondary sales electricity 
as a heating source. The business must also be located in an area that 
is served by hydro-generated power.

In 2008 secondary energy sales decreased by 22.6 percent from 
2007. These sales, however, still accounted for 5.9 percent of Yukon 
Energy’s total energy sales. The reduction is secondary sales this 
year was due in large part to reduced consumption by several of the 
larger institutional customers.

Legal Issues
A long-standing legal dispute between Yukon Energy and the company 
we hired to design and build the Mayo to Dawson transmission line 
was resolved in 2008. The out of court settlement saw us paying Chant 
Construction $3 million. 

We are relieved to fi nally have this dispute settled. An expensive 
and drawn out court process would not have benefi ted anyone and 
would have cost Yukon Energy several million dollars in legal fees 
alone. We believe it’s far better for Yukoners that we have resolved 
this dispute and put the issues to bed. The $3 million was not 
paid by Yukon ratepayers but was covered by our parent, Yukon 
Development Corporation. 

Health and Safety
Public Safety Campaigns
Yukon Energy’s Whitehorse Rapids hydro dam is located within 
city limits and in the heart of a popular recreational area, used by 
runners, hikers, kayakers and dog walkers. Because of this, public 
safety is a priority for us. In 2008, we produced a safety booklet 
in both English and French aimed at elementary school students. 
The booklet focuses on the importance of taking care when playing 
or recreating near or on water that is close to our hydro facilities. 
This booklet complements our annual media campaign that warns 
people of the dangers of being near a hydro dam. 

Employee Safety
As always, safety is one of our key values. We believe it must 
be a part of every decision we make and every action we take. 
Yukon Energy worked hard in 2008 to bring about a positive change 
in the safety culture of our organization. We are now registered in 
the Certifi cate of Recognition (COR) program. COR is a safety and 
health certifi cation program designed to help companies develop 
and maintain a safety and health management program for all 
staff. Under the program, a Certifi cate of Recognition is given to 
employers once COR training is fi nished, a safety program is 
developed and implemented, and an external safety audit is done. 
Yukon Energy believes that by participating in this program we 
will strengthen our business success and show leadership in 
the community.

Passport to Safety
For the past four years, Yukon Energy has participated in a national 
program aimed at eliminating workplace injuries and deaths. 
The Passport to Safety Program supports and encourages education 
and workplace-specifi c safety training for all employees. It offers 
an on-line test to help make people aware of their rights and 
responsibilities regarding health and safety, and therefore better 
prepares them to keep safe while at work.

Yukon Energy is promoting this program during the hiring process, 
and completion of the on-line test is an asset to people applying 
for a job at our company.

Safety meetings are a daily occurrence at Yukon Energy. 
PHOTO: www.archbould.com

Building a dam involves work under water as well as above water. 
PHOTO: Yukon Archives/Whitehorse Star
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PROTECTING OUR ENVIRONMENT

Greenhouse Gas Emission Reductions
With the commissioning of Stage 1 of the Carmacks to Stewart 
transmission line, both the Minto mine and the community of Pelly 
Crossing have been able to switch from diesel to clean hydro power. 
That is resulting in annual reductions of between 25,000 and 30,000 
tonnes of greenhouse gas emissions. In addition, Yukon continues 
to benefi t environmentally from the construction of the Mayo 
to Dawson transmission line. Since its completion in 2003, it has 
supplied residents of Dawson with clean hydro electricity (Dawson’s 
diesel generators are now only used as emergency back-up) and 
has reduced harmful emissions by 10,000 tonnes a year. 

Once our third turbine at Aishihik is installed, we will see additional 
greenhouse gas reductions of 3,800 tonnes annually.

Going forward, Yukon Energy is committed to working to further 
reduce greenhouse gas emissions by:

• Incorporating environmental performance considerations in our 
procurement decisions;

• Identifying, and where possible, incorporating energy effi ciency 
standards into new capital construction projects;

• Seeking opportunities to improve energy effi ciency and thus 
reduce the greenhouse gas emissions of our generation activities 
as well as our light vehicle fl eet;

• Establishing a ‘green action committee’; and

• Conducting an energy analysis of all our buildings and 
completing energy-saving retrofi ts where feasible.

Climate Change
Recognizing that Yukon Energy cannot address climate change 
alone, we are participating with government, other organizations and 
individuals to assess and adopt an approach to addressing climate 
change in the territory. In 2008, Yukon Energy was a participant in the 
development of the Yukon government’s Climate Change Strategy 
and Action Plan. 

Demand Side Management
In the utility world, demand side management is a term used to 
describe ways of helping customers reduce their energy consumption, 
either in general or at particular peak times of the day. 

Energy Consumption Chart
In 2008 Yukon Energy developed a simple tool that we hope will 
help Yukoners manage their energy use and reduce the amount of 
diesel generation needed to meet peak energy demands in winter.

We have produced a chart that is updated weekly during the winter 
months and posted on our public web site. The chart shows the 
expected energy demand at various times of the day, including the 
peak breakfast and dinner hours, over a seven-day period. The chart 
indicates how close we are to reaching our hydro capacity and when 
we will need to supplement with diesel to provide the required 
amount of power.

We hope that if people look at the chart and see that Yukon Energy is 
very close to burning diesel, they will think about how they can reduce 
their energy consumption during those peak times. While this chart 
is a small step, we hope it will prompt people to think about how and 
when they use electricity. That will not only help Yukon Energy, but it 
will be good for people’s pocketbooks too.

Above: Chinook salmon in the Whitehorse fi shladder. 
PHOTO: Derek Crowe.
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Water Conservation Campaign
Working in conjunction with the City of Dawson and the Yukon 
government’s Energy Solutions Centre, Yukon Energy mounted 
an information campaign aimed at helping Dawson City residents 
to reduce their water consumption. The goal was threefold: 
1) to assist members of the public in decreasing their hot water 
heating bills; 2) to help the City of Dawson save on pre-heating 
costs for water distribution; and 3) to reduce Yukon Energy’s 
use of diesel fuel to generate electricity for hot water heating.

An Open House took place in Dawson, where residents could drop 
by for free tap aerators, low-fl ow showerheads, and an information 
package. Interest appeared to be high but we are waiting for data 
about whether the campaign resulted in reduced water usage. If the 
campaign was successful, we will look at expanding the program to 
other Yukon communities.

Whitefi sh Study
In 2007 Yukon Energy was involved in an extensive fi sh monitoring 
program on the Aishihik Lake area of the southwestern Yukon, near one 
of our hydro facilities. The monitoring program was carried out in 
partnership with the Champagne and Aishihik First Nations, the Yukon 
government’s Department of Environment and the Federal Department 
of Fisheries and Oceans.

The fi sh were aged and the data results presented to the monitoring 
program team during a workshop in the spring of 2008. Following the 
workshop a number of technical analyses and reports were presented. 
The group has still to decide on what the 2007 data means to the 
overall health of the Lake Whitefi sh population. Analysis continues 
and a resolution to the 2007 study is expected in 2009.

Meanwhile, our annual monitoring program was successfully 
completed in 2008. The program consisted of winter ice thickness 
surveying, water temperature monitoring, and fi sheries study. 
The fi sheries study consisted of beach seining and small mesh 
gillnetting components.

Workers at the Whitehorse Rapids Fish Hatchery.  PHOTO: www.archbould.com
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Whitehorse Rapids Fishway
The Whitehorse Fishway was built at approximately the same time 
as the dam (1958/59) to help migrating salmon bypass the dam to 
reach their spawning grounds. For the second year in a row, there were 
low salmon returns. Only 399 Chinook passed through the fi shladder, 
compared with 427 in 2007 and 1,720 in 2006. 

Each year, Yukon Energy makes improvements to the facility. 2008 
upgrades included more new interpretive panels and displays and an 
expanded children’s area (including a microscope to view fi sh scales 
and thus tell the age of the fi sh). Once again this year, First Nation 
elders were on hand twice a week in our interpretive tent to answer 
questions from the public. Our fi sh cam, that allows internet users 
to view the salmon in our fi shladder on-line, remains a very popular 
feature with people from all around the world.

The fi shway is owned by Yukon Energy, operated by the Yukon Fish 
and Game Association and receives some fi nancial support from the 
Yukon government’s Department of the Environment and the Yukon 
River Panel. It is one of the Yukon’s most popular tourist attractions, 
typically seeing between 25,000 and 30,000 visitors each summer. 
In 2008 however, visitor numbers were down to just over 14,500. 
This trend was consistent with other tourism attractions in the territory. 
It’s believed a strong Canadian dollar, the high cost of gasoline, poor 
weather and a low salmon run affected the numbers.

Whitehorse Rapids Fish Hatchery
The Whitehorse Rapids Fish Hatchery began operating in 1984 to 
counteract the numbers of migrating chinook salmon fry being 
affected by our power plant. In 1996 the hatchery was expanded 
to accommodate the Yukon government’s fresh water fi sheries 
program. Freshwater fi sh such as arctic char, lake trout, rainbow trout 
and bull trout are raised to stock pothole lakes in the southern Yukon.

The hatchery operates year round under a funding agreement between 
the Yukon government and Yukon Energy (we equally share the 
operating and maintenance costs). Access Consulting manages and 
operates the facility by way of a contract with Yukon Energy. 

Each year, about 60 female and 120 male chinook are removed from 
the Whitehorse fi shladder. Eggs and sperm are collected and mixed. 
The fertilized eggs are incubated over the winter. Approximately 
80 percent of the eggs survive to the fry stage, compared to about 
10 percent in the wild.

In 2008 just over 85,300 chinook fry were released into the upper 
drainage of the Yukon River above the Whitehorse dam. 

The fresh water program included the release of approximately 
7,000 bull trout fry, 5,000 rainbow trout and 500 kokanee salmon.

Getting up close and personal with chinook salmon at 
the fi shladder.  PHOTO: Derek Crowe

Draft tubes – dam construction c1957. PHOTO: Yukon Archives.
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SUPPORTING OUR COMMUNITIES

Whitehorse Food Bank
The Whitehorse Food Bank Society is about to open a food bank in the 
territory. This year Yukon Energy helped the organization by donating 
$10,000 and a refurbished van full of non-perishable goods. All of the 
food was provided by Yukon Energy employees. 

Yukon Energy staff have also committed to supplying goods to the food 
bank during the fi rst week of school in the fall of 2009. That week 
was chosen as a way to focus on healthy food for families with young 
children. No child should have to go to school hungry and Yukon Energy 
hopes our contribution will help those families struggling at a time 
when they have added expenses such as school supplies and clothing.

Southern Lakes Community Meetings
Our Whitehorse hydro facility uses water from the Southern Lakes 
system to operate. As a community service to residents on Tagish 
and Marsh Lake, Yukon Energy holds annual information meetings to 
update the public on what we expect peak summer water levels 
will be. The information is useful to residents because it assists them 
in preparing their properties for possible fl ooding in high water years. 

In addition to holding public meetings, Yukon Energy provides weekly 
summer water level updates to Tagish and Marsh Lake residents via 
email and our web site.

Swan Cam
One of the fi rst signs of spring in the Yukon is the return of the swans 
and other waterfowl, as they head to their nesting grounds further 
north. The birds gather by the hundreds at M’Clintock Bay on Marsh 
Lake in the southern Yukon. The bay is the fi rst open water in the 
region and offers the birds easy access to food.

In 2008, Yukon Energy set up a webcam so that people can view the 
waterfowl in real time via their computers. The public response has 
been very favourable, with people from all over the world going on-line 
to see the swans. 

This year we were also a major sponsor of the 21st Trumpeter Swan 
Society Conference, held in Whitehorse in April.

Rescue Equipment
A partnership between Yukon Energy and the Whitehorse Fire 
Department in 2008 means a new piece of equipment is available for 
use in rescuing people from confi ned spaces.

We bought the rescue winch primarily for our Aishihik hydro plant. 
However, through an agreement with the City of Whitehorse, we have 
provided the winch to the local fi re department, so it can be used in 
rescue situations for the general public as well as at our own facilities.

Having access to the electric winch means the fi re department can 
rescue someone in a fraction of the time it takes when using ropes 
and pulleys. The winch can be used to remove people from manholes 
or rescuing those who have fallen or driven off a steep embankment.
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French Service Award
L’Association franco-yukonnaise presented Yukon Energy with an 
award this year for excellence in providing French language services. 
Specifi cally the award recognizes us for offering tours of our 
Whitehorse plant in French and for preparing various brochures, 
pamphlets and safety booklets in French. 

Financial Contributions to Non-Profi t Groups
Yukon Energy continues our tradition of sponsoring the good work of 
non-profi t organizations throughout the territory. Through our corporate 
contributions program, we donated more than $75,000 to a variety of 
community groups in 2008. The list covered everything from sports and 
recreation, the arts, education, and health and social services.  

Our sincere thank you to Yukon Energy for your fi nancial contribution 
to our event. This kind of support from Yukon’s business community 
is what makes it possible for us to continue to promote the trades to 
our young people. 

 Young Women Exploring Trades Conference

Over the past nine years our fi lm festival has become a unique and 
important event on the Yukon’s cultural calendar. Yukon Energy has 
been a major supporter of the festival and we gratefully acknowledge 
your assistance.

 Dawson City International Short Film Festival

On behalf of the PGI Golf Tournament for Literacy, we would like to 
thank you for your generous donation. Your commitment to helping 
literacy initiatives in our community is sincerely appreciated.

 Yukon Learn Society

We are very pleased with the substantial fi nancial support received 
from your corporation to complete the Yukon Energy Lights Up the 
House Curling Program. The program will benefi t many recreational 
curlers in Mayo and Dawson.

 Yukon Curling Association

Scholarships
Once again this year Yukon Energy offered several scholarships for 
pre-apprenticeship as well as post-secondary programs. In total, 
scholarships were given to seven deserving post-secondary students in 
2008. Congratulations to this year’s recipients:

Devon Saggers
Duncan Smith
Kristen-Ashley Trotter
Rahul Kumar
Bendicht Vogt 
Sarah Thompson
Dylan Stewart

We also completed the fourth full year of an apprenticeship and 
training benefi ts funding agreement with the Nacho Nyak Dun and 
Tr’ondëk Hwëch’in First Nations, as part of an agreement made during 
the construction of the Mayo to Dawson transmission line. 

Opposite page: Yukon Energy 
staff gather to donate a van full of 
food and a $10,000 cheque to the 
Whitehorse food bank.
PHOTO: www.archbould.com

Left: Whitehorse hydro facilities 
construction. 
PHOTO: Yukon Archives/Whitehorse Star

An all female crew does manual digging in an environmentally-
sensitive section of the Carmacks-Stewart line.
PHOTO: Chris Colbourne
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50th Anniversary Celebrations
2008 was a very special year for Yukon Energy. It was the 50th 
anniversary of the Whitehorse dam. We marked the event with a public 
celebration. Yukoners and visitors took part in a number of activities 
including a fun run across our dam and around the Millennium Trail, 
tours of one of our hydro plants, and an outdoor celebration with great 
food, music and stories from people who were members of the original 
dam construction crew or who worked at the site during its early days. 

Community Involvement
It is important to Yukon Energy employees that we participate 
actively in the communities we serve. Below are just a few examples 
of community events in which Yukon Energy staff participated:

• Yukon Energy registered a team in the Canadian Cancer Society’s 
Relay for Life in Whitehorse and raised more than $3,100 for 
the cause.

• Yukon Energy registered a team in a bowling fundraiser for 
Big Brothers and Big Sisters of Yukon. Team members raised 
approximately $1,000.

• Eight Yukon Energy employees took part in this year’s National 
Commuter Challenge. The team reduced their greenhouse gas 
emissions by 57.7 kilograms that week.

Above: Yukon Energy President 
David Morrison (left) speaks 
with a member of the crew 
that built the Whitehorse dam, 
during our 50th anniversary 
celebrations.
PHOTO: www.archbould.com

Right: Whitehorse dam 
construction 1957.
PHOTO: Yukon Archives16
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Above: Supervisor of Mechanical/
Civil Engineering Bill Haydock 
gives the public a tour of one of 
Yukon Energy’s hydro plants.
PHOTO: www.archbould.com

BOARD OF DIRECTORS’ APPOINTMENTS

Section 3(1) of the Yukon Development Corporation Act Regulations 
(OIC 1993/108) sets out the process for being appointed to the Yukon 
Energy board.  

The Board of the Yukon Development Corporation (YDC) is appointed 
by the Yukon government and in turn the YDC board appoints the board 
of Yukon Energy.
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Remuneration
There is no doubt that obligations and responsibilities of Board 
Directors throughout Canada have increased in recent years, as 
a result of new governance guidelines and requirements. In the case 
of Yukon Energy there are also other signifi cant developments that 
have made the Board of Directors’ jobs more demanding and complex. 
These include a dramatic increase in the number of generation and 
transmission projects Yukon Energy is involved in.

Remuneration for Yukon Energy board members has been 
benchmarked against two Conference Board of Canada reports 
entitled “Compensation of Boards of Directors 2003” and 
“Compensation of Board of Directors 2005”. Yukon Energy’s board 
remuneration has also been benchmarked against the Conference 
Board’s report “Board Practices in Crown Corporations 2008”.

The Board Chair is paid $400 per half day meeting (four hours or 
less) and $800 for a full day meeting (more than four hours). In addition, 
he is paid for a full day ($800) to prepare for each board meeting. 

The Chair is paid $100 an hour when doing other work for Yukon 
Energy (examples: meeting with government or other offi cials, 
attending conferences, appearing at events on behalf of Yukon Energy). 
In 2008 the Chair spent a lot of time investigating geo-thermal potential 
in Yukon.

Board members receive $200 per half day meeting, and $400 per 
full day meeting, plus they receive a full day’s remuneration ($400) for 
meeting prep time.

There are two committees that fall under Yukon Energy’s board: the 
Audit and the Human Resources Committees. Committee Chairs 
are paid $300 per half day meeting and $600 per full day meeting, 
with one day ($600) of prep time per committee meeting. 

Committee Members receive $200 per half day meeting and $400 per 
full day meeting. They do not receive remuneration for prep time.

Travel per diem for all Yukon Energy board members, including the 
Chair, is a maximum of $100. Meal per diems are as per Yukon Energy’s 
Employee Travel Policy, with a maximum daily amount of $78.

Construction of the spill gates at the Whitehorse dam.  PHOTO: Yukon Archives
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MANAGEMENT DISCUSSION AND ANALYSIS

As discussed elsewhere in this report, the key operational 
accomplishment for 2008 was completion of Stage I of the Carmacks-
Stewart Crossing Transmission Project (CSTP I) and the spur line 
to Capstone Mining Corporation’s high grade copper west of Minto 
Landing. Corporate sales budgets had assumed connection of this 
signifi cant load (forecast 12 percent increase on annual basis) 
on October 1. However, logistical and engineering issues during 
fi nal construction and commissioning stages delayed this hook up 
until later in November. Sales volumes since energization have 
met expectations.

Non-industrial sales volumes were at or slightly above budget. 
Secondary sales volumes were signifi cantly off from budget due 
to equipment issues at key customer locations. Wholesale sales, 
representing 80 percent of forecast sales volumes, followed 
trends of the last several years by exceeding budgets by 4.6 MWh 
or two percent.

Also of note, these sales totals refl ect the impact of a 3.48 percent 
interim rate reduction for all customers effective December 1, 2008. 
This reduction was made possible by the connection of the Minto mine 
and management expects this rate effect to be fi nalized by a decision 
of the Yukon Utilities Board in late summer 2009.

The economic downturn that began in the last half of 2008 has 
introduced some uncertainty in management estimates for 2009. 
Early indications are that sales volumes will maintain recent 
levels, but the atypical growth of recent years is not expected to 
continue in the short term.

Total operating expenses were above budget for the 2008 year. 
Management of increasing cost pressures will be key in 2009.

Core capital spending was close to budget in 2008, despite 
unplanned resource commitments on CSTP I as well as supply chain 
issues on two diesel overhaul projects. In 2009, the Corporation is 
anticipating unprecedented spending on planning activities geared 
to advancing development of new and/or enhanced green energy 
supplies. The ability to accomplish this will be contingent on securing 
adequate funding and staged approvals of the Board of Directors.

Left: Carmacks to Stewart 
transmission line construction.
PHOTO: www.archbould.com.

Right: Construction of a 15,000 
horsepower hydro-generating station 
at Whitehorse Rapids on the Yukon 
River was approved in July 1956 and 
on-site work started in November 
of that year. 
PHOTO: Yukon Archives.

Bottom right: Refurbishing of one 
of Whitehorse’s hydro generators.
PHOTO: Yukon Energy.
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BALANCE SHEET (in thousands of dollars)

24



STATEMENT OF OPERATIONS, COMPREHENSIVE INCOME AND RETAINED EARNINGS 
(in thousands of dollars)

25



STATEMENT OF CASH FLOWS (in thousands of dollars)

26



NOTES TO FINANCIAL STATEMENTS (tabular amounts in thousands of dollars)

Left: Getting ready to install the sluice gates at the Whitehorse dam.  PHOTO: Yukon Archives
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NOTES TO FINANCIAL STATEMENTS (tabular amounts in thousands of dollars)

The draft tubes carry water back into the Yukon 
River once it has been used to produce electricity.

PHOTO: Yukon Archives/Whitehorse Star
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NOTES TO FINANCIAL STATEMENTS (tabular amounts in thousands of dollars)

Installing the penstock that will carry water to the 
Whitehorse hydro turbines – 1957.  PHOTO: Yukon Archives
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View of the completed Whitehorse Rapids Fishway and dam.  
PHOTO: Yukon Archives/ Whitehorse Star
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GENERATING STATIONS

TRANSMISSION AND 
DISTRIBUTION LINES

YEC Diesel

YEC Hydro

YEC Wind

YECL Diesel

YECL Hydro

YECL Hydro Diesel

Future Hydro

138 kV
Proposed 138 kV
Other

50 0 50 100 km

Watson 
  LakeSwift River

Old Crow

Mayo

Elsa Keno

Pelly Crossing
Minto 
   Mine

Stewart Crossing

Teslin

Atlin
Atlin
 River

Johnson’s CrossingHaines Junction

Destruction Bay

Burwash 
   Landing

Beaver
   Creek

Dawson City

Carmacks

Aishihik

Whitehorse

Gladstone

Carcross

Marsh Lake

Tagish
Jake’s 
 Corner

Fish Lake
Haeckel Hill

Faro

Ross 
 River Upper 

 Pelly River

YUKON ENERGY TRANSMISSION AND GENERATION FACILITIES

YEC SYSTEM   (in MW)

Hydro Facilities

Whitehorse (WAF)* 40.0
Aishihik 30.0
Mayo 5.4
Total 75.4

Wind Facilities
Haeckel Hill 0.8

Diesel Facilities
Whitehorse (WAF) 25.0
Faro (WAF) 10.4
Dawson 4.3
Minto Mine 6.4
Mayo 2.0
Total 48.1

TOTAL YEC SYSTEM 123.5

YECL SYSTEM (in MW)

Hydro Facilities
Fish Lake 1.3

Diesel Facilities
Carmacks (WAF) 1.3
Haines Junction (WAF) 1.3
Teslin (WAF) 1.3
Ross River (WAF) 1.0
Watson Lake 5.0
Beaver Creek 0.9
Destruction Bay 0.9
Old Crow 0.7
Pelly Crossing 0.7
Stewart Crossing 0.3
Swift River 0.3
Total 13.7

TOTAL YECL SYSTEM 15.0

Total Yukon Capacity  138.5

*WAF: Whitehorse-Aishihik-Faro
 interconnected grid

Source:  Yukon Energy Corporation and the Yukon Electrical Company Limited.
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